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ABSTRACT

Higher educationinstitutionsplay akey role
in building a skilled workforce to boost student
employability and solvethe problem of job seekers.
Employability isacommon problemwhen looking
for a job, where low employability has become a
barrier to entering the labor market. Sudent
employability depends on various factors such as
academic achievement, self-esteem, emotional
intelligence, motivation, communication and many
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Authors more, but in Indian context,academic achievement
Sunil Kumar Sain (Ph.D.) is one of the most important and fundamental
PradumnaKumar factorsfor future employability. The main purpose

of this article is to understand the importance of
students’ academic performance in improving their
employability in the future and to conceptually
understand the relationship between students’
academic performance and employability. A
gualitative approach was taken and secondary
data were used to analyze the importance of
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individual, as education helps individuals take
control of their quality of life.lt can lift a person
out of poverty while promoting social harmony and

democracy (Idriset al., 2012).

@

April to June 2023  www.shodhsamagam.com
ADouble-blind, Peer-reviewed and Referred, Quarterly, Multidiciplinary and
Multilingual Research Journal

Impact Factor 739

SIIF (2023): 7.906



ISSN : 2581-6918 (E), 2582-17% (P)| gHoDH SAMAGAM | - umar Sagggpéaﬂim?g;u%

Year-06, Volume-06, |ssue-02

KEY WORDS
Academic achievement, Employability, Higher Education, Skilled Workforce.

INTRODUCTION

At present there are rapid pace of development and theinterconnectedness of variousaspectsof life,
modern society facesmoredifficult challengesthan ever before. Because of theincreasing and significant role
that technol ogy plays, thelandscape of vocationsand profess onsisa so changing. Furthermore, theutilisation
of human resourcesiscritical for economic stability and progress, and whileinthe past, job security wasthe
desired state, in today’s turbulent employment system, employability is critical for sustainability. Employability
is the ability to find work when it is required, or, as Rothwell and Arnold (2007) put it, the ability to keep one’s
current job or get the job one wants. Individuals’ perceived employability is defined as their perceptions of
their “ability to obtain and maintain employment” (Vanhercke et al., 2014, p. 593). Employability’s increased
relevancefor asustainable society result from changesin career systems and the psychol ogical contract
between individua sand organi sations (Baruch and Rousseau, 2018). Many factorsinfluence employability,
but educationa achievement isamagjor determinant of employability, particularly for graduates.

Academic achievement iscrucia becauseit isclosaly related to the desirable outcomesthat we val ue.
Academic achievement isa so aget pass (primary condition) for sitting any competitive exam or facing any
interview for ajobin India. Studentswho perform well academically and have higher levelsof education are
morelikey to beemployed, have stable empl oyment, and have more empl oyment opportunitiesthan students
withlower levelsof education. They areaso morelikdy to earnhigher sdaries, have hedthinsurance, beless
reliant on socid assistance, belesslikey to commit crimes, bemoreinvolved inthe r communitiesand volunteer
for charitable causes, and to be healthier and happier. Thefutureworkforcewill require greater education
levelsto handlethetechnol ogically demanding jobs, therefore academic successiscrucid. Today, obtaininga
jobrequireswel academic and skillful candidates. Students who performwell in education have higher self-
esteem, lower levelsof despair and anxiety, astronger social sense, and areless proneto abuse a cohol or
other drugs. Self-confidence and positive self-esteem are essential components of dedi cation to academic
excellence(Regier, n.d.).

Understanding and exploring the student perspective of how higher education (HE) can enhanceor
limit their opportunitiesof employment iscrucial asrecent graduates need to continuously managetheir
employability and secure careersin an ever-difficult and global |abour market, astheir viewsare neither well
known nor well researched (Donad et ., 2017a; Jackson, 2015; Tymon, 2013). Dueto thefact that many
university graduates nowadays are frequently underemployed, the connection between education and
employability hasbecome more ambiguousand uncertain.

Unemployment Ratein India

The Centre for Monitoring Indian Economy (CMIE), a private group, pegs the country’s current
unemployment rateat 8.3%. Inurban India, itis10.09%, whereasinrurd India, itisonly 7.44%. The CMIE
releasesthe daily and monthly unempl oyment ratesfor Indiaon January 1st, 2023. One of thekey causes of
India’s high rate of youth unemployment is the fact that schools still teach pupils at a young age skills that
would be usdlessinthejob market inthefuture.

What is Employability

Theability tomoveindependently withinthelabour market in order to redlise potentia through sustaingble
work isknown as employability. Employability for anindividua dependson their knowledge, skills, and
attitudesaswell ashow they use and show these assetsto employers. It al so depends on the context (their
persona circumstancesand thelabour market climate) in which they arelooking for work. (1998; Hillageand
Pollard).
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Employabilityis

A continuous process.

Appliedto al students, regardlessof their circumstances, academic programme, or manner of study.
It’s complicated and involves several interconnected regions.

Assisting studentsin acquiring avariety of knowledge, skills, behaviours, traits, and attitudesthat will
enablethem to succeed not only in theworkplace but in other areas of their livesaswell.

A duty shared by theentireuniversity.
About explicitly teaching studentsthe e ementsof employability to assist their lifdong learning.
Current Statusof Employability inindia

YV V V V

Year  Employability
2016 38.12
2017 40.44
2018 45.60
2019 47.38
2020 46.21
2021 45.90
2022 46.20

(Source: 1SR _Report_2022.Pdf, n.d.)

Thisreport indicatesthat Indians are now more employablethan they wereayear ago. Accordingtoits
assessment, 46.2% of the candiadtes were determined to be employable, up from 45.9% the year before.
Theage group with the highest empl oyability wasfound to be between 22 and 25 years old, with 56.21% of
theresourcesin thisgroup being highly employable.

Students who performed well on the WNET’s employability test are associated with regions where
young people were judged to be more employable than others. It was discovered that the states of West
Bengal, Uttar Pradesh, and Tamil Nadu wereamong the top placesfor having English asasecond language
capabilitiesavailable, fuding global connectivity andindustry-widedigitaization. Thestateswith the highest
availability of critical thinking skillswere Uttar Pradesh, Tamil Nadu, and Karnataka, whereasthe stateswith
the highest availability of computer skills were Telangana, Maharashtra, and Karnataka. The states of
Maharashtra, Uttar Pradesh, and K eralaemerged asthetop stateswith youth who arejob-ready asadirect
result of thewidespread skill-building driveand job market awarenessin these states. Thesestatesal so had
the highest percentage of test takerswith thehighest overall employability.

Students with in-depth topic knowledge are highly valued, and the ability to apply the most recent
technologica processesisasignificant plus. Dueto thetechnol ogical advancement, content cregtionisafunda
for theyounger children and adults. Theimportance of educational e_contentisrising, whichisencouraging
for India’s youth’s readiness for the labour market and for raising awareness of the in-demand talents. The
fundamental economic changes and the intense emphasis on “being employed vs. self-employed” have
contributed to the steady increase in India’s young employability. According to statistics, just 46.2% of Indian
youngstersareempl oyable, and 88.4% of young peoplearelooking for internshipsto jumpstart their careers.
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Domain wise Employability (2016 —2022)

2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022
BE/B.Tech | 5258 | 50.69 | 51.52| 57.09 49| 46.82 | 55.15

MBA 4456 | 4228 | 39.40| 36.44 54 | 46.59 | 55.09
B.A 2711 | 3566 | 37.39| 29.30 48 | 4272 | 442
B.Com 2058 | 37.98 | 33.93| 30.06 47 40.3 | 42.62
B.Sc. 3524 | 31.76 | 33.62| 47.37 34| 30.34 | 38.06
MCA 39.81| 31.36 | 43.85| 43.19 25| 2242 | 293
ITl 40.90 | 42.22 | 29.46 Na Na Na| 313

Polytechnic | 15.89 | 25.77 | 32.67| 18.05 32| 25.02| 21.42
B.Pharma 40.62 | 42.30 | 47.78 | 36.29 45| 37.24 | 44.63
(Source: 1SR _Report_2022.Pdf, n.d.)

From thereport of ISR 2021, 55.1% of BTech graduates were determined to be highly employable
and scored over 60% on the WNET, making them the most employable group of graduates. With 55.09% of
ther skill deemed employable, MBA gradswerethe next most empl oyablegroup. With 44.62% of job-ready
talent, B.Pharmagradswerelikewise determined to be highly employable, followed by B. A graduate with
44.2%. Engineering graduates continued to bethe most employable group from any field last year, and this
year MBA and B.Pharma grads are catching up. This is a major plus for India’s employment landscape when
examining theroleof technical educationin new job trends.

Additionally thisreport state that, there are many young peoplewho are prepared for theworkforcein
theBCom, B.A, MBA, and B.Pharmafie ds. Thisshiftstheemphasisto Strategic decis on-making, cregtivity,
subject knowledge, and critica thinking. Companiesareanti cipated to become more dependent on technol ogy
inthe upcoming year, necessitating the hiring of problem-solversand analytical thinkersto overseedaily
operations. With a healthy median age group, India’s industrial prowess will soar if policies are implemented
to target holistic devel opment for creating aworkforcefit for thefuture and skilling isrecognised asbeing
relevant to devel oping prospects.

Yer | Mde | Femde
2016 | 34.26% | 39.95%
2017 | 34.26% | 40.88%
2018 | 34.26% | 38.15%
2019 | 34.26% | 45.60%
2020 | 34.26% | 47.00%
2021 | 34.26% | 41.25%
2022 | 45.97% | 51.44%
(Source: 1SR _Report_2022.Pdf, n.d.)

51.44% of girlsand 45.97% of males among the employabl e youth population were judged to be
highly employable. Thebeneficial effectsof societal and economic changesare encouraging given the huge
shift in gender-based empl oyability over time, asmorewomen have cond stently been determined to be highly
employablethan men over the previousfew years.

Academic Achievement

Academic achievement refersto the outcomesin the classroom that show how well astudent has met
their learning objectives. Academic success can be defined as achieving educational milestones like a bachelor’s
degree. Examsor ongoing eval uations arefrequently used to gauge academic performance.

Distinct goasareutilised as adefining attribute since academi ¢ progress must be quantifiable. The
amount of academic success a student has achieved is measured over time. A student’s academic performance
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istypically evaluated through testing and assessments. SAT scores and GPA aretwo examples of testsused
to gaugeacademic ability.

Academic Achievement and Employability

Excdlent academic achievement isthought to beareditic requirement for peoplejoining theworkforce
because those with remarkabl e academi c achievementstypically haveahigher concentration, more (unique)
knowledge, and skill inthesector . Individua swith highlevel sof academic accomplishment will pushthemsdves
to become employableby expanding their prospective skillsand knowledge, claim Dacre, Pool, and Sewell.
According to Surridge’s research, people with low academic achievement are often hesitant to choose and
decideontheir jobs. Thisisinlinewith the assertion made by Omar, Bakar, and Mat Rashid who said that
poor academic performancein the areas of knowledge and skillsmay makeit moredifficult for peopleto get

employment.

Role of Higher Education for Enhancing Employability

Teaching thefundamenta conceptsand i deasof aparti cular specidty i sinsufficient to adequately prepare
graduatesfor thedigitally disruptive and rapidly changing global workplace. Thisnecessitatesauniversity
curriculum that placesan emphasison goa slikefuture-ready skillsand student choice.

For enhancing the capability and devel oping skilled among students an new pedagogica approachis
introduced, i.e, Outcome Based Curriculum. Thegoal of outcome-based education (OBE), apedagogical
model, isto change curriculum, pedagogy, and assessment procedures such that they better reflect high-order
learning rather than just the accrual of course credits. Thiscontrast, which emphasiseswhat islearnt rather
than what istaught, between regular education and OBE iscrucid. Thelatterisamodel that iscentred onthe
learner and mixesin real-world situations. More valuable than what or how something istaught arethe
knowledge, skills, and qualitiesthat students possess upon compl etion of acourseor progranme.

The sensation of clarity it promotes is one of OBE’s most significant advantages. Students and their
parents can choose aschool, aprogramme, and acourse based on explicitly stated learning objectives. What
exactly sudentsare expected to accomplish following their courseor programmeisdetermined by the Course
Outcome (PO), Program Outcome (CO), Program Specific Outcome (PSO), and Program Educational
Objective (PEO), respectively. Thequality of instruction and delivery acrossdivisionsand departments,
whereteachersmay better focustheir attention, isfurther reflected inthiscarity. Thenext benefit isflexibility,
whichispossibly the most evident one. OBE gives students the freedom to select their own coursesand
methods of learning. In addition to accommodating a learner’s strengths and shortcomings, it also gives them
enough timeto become proficient and fluent in the subject. Additionally, themodel enablesstudentsto switch
to another university that is accredited with the OBE syllabus and transfer their credits. Based on this
accreditation, ingtitutionsare recogni sed, measured against industry sandards, and areeasily comparable. As
you can see, the OBE framework has advantages for all stakeholders(“The Importance of Outcome-Based
Education in AModern Educational Set Up,” 2021).

CONCLUSION

Automation technol ogieshave emerged asaresult of the ongoing advancementsinAl inanumber of
different fields, and they may eventually take therole of administrative, managerial, project-coordination,
advising, and other activitiesrequiring rationa decision-making. Thefoundation for futureemployment will be
laid by thegrowing demand for cognitiveand socid abilities. Socid abilitieslike persuasion, empathy, leadership,
negotiation, practical and critica thinking, etc. will becomemoreva uable. AccordingtoaMcKinsey report,
demandfor al cognitivetaentswill increase by 26% in the upcoming year. Upskilling and ongoing flexibility
will be the foundation of human work’s future indispensability. Therefore, educating and training people for the
jobsof thefuturerequiresasystematic effort led by corporations, people, governments, and studentsin India
and around theworld.
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Government and privatised skilling environmentsare creating amoreinclusive atmospherefor aspirant

professional sto ascend the ladder by emphasising the value of skill learning to young people. Beyond the
formal sector, however, India’s digital acceleration will be determined by the contribution and structure of the
informal sector intheensuing years. Theskilling ecosystem hasaduty beyond just supplying thelabour force
withemployablekids, and mustinvest timeand energy in raising awarenessabout moderni zation. Reengineering
society and education in order to prepare for the future of employment is everyone’s responsibility.
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