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ABSTRACT

The human resource accounting is a new
concept with immense opportunities. This system
is a result of various studies and researches
conducted by the experts. All the experts and
researchers strongly argued that the human
resources are inevitable source of asset to the
organisation and it should be properly replenished
by the management. In traditional accounting
practice there is no particular classification for
human resources. This paper reviews the
relationship between human resource accounting
and reporting standards. In fact, previous study
have shown and debated various magnitudes
related to valuing human resources. In
conventional accounting practices, assets are
classified as both tangible and intangible. The
reporting standards always try to transparent the
transactionsin the organization and it provides a
unique feature for all the disclosure practices.
Therefore the purpose of this research is to
under stand in how extend the reporting standards
boosts up the better implementation of human

resource accounti ng.
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INTRODUCTION

The human resources are precious resources
inthe context of human resource accounting. Human
resource accounting involves accounting for costs
related to human resources as against to traditional
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accounting practices. Theintroduction of globalisation and paveswaysto human resourcesand it consider the
human resources asaval uabl e asset of the organi sation. And nowadays human elements aremost important
for thesuccessof the organisation. The HRA practices a so hel psthe success on planning, where the proper
education and training to an employee always have apositive outcome .(Rani, 2016).

The strong growth of Internationa financia reporting standards (IFRS) encouragesthe consideration
of aternative measurement and reporting standards and lends support to the possibility that futurefinancia
reports by the human being, through adirect way likedirect |abour, or indirect way through automation that
can be considered asaproduct of human being effort, thusHR in the business are the source of value added,
by managing, using, assetsand resources that guaranteed overstating and increasing the owners equity through
returns on assets.(Jamal Jaarat, 2013).

Theall other resourcesin an organisation are performed by the hands of human resources. For securing
the effectiveutilisation of human resourcesthereisvarious methodslike motion study fatigue study etc. are
introduced by the experts. All these principles claimsthat the organisational resourceswould be better it
handlesthrough properly. So the human resource accounting got recognition here. Inthisaccounting practices
the cost rel ated to the human beingsare accounted properly.

Thisresearch work triesto make an appraisal on human resource accounting and its futureto the
disruptive bus nesstransactions. Thispaper dso aimstotakean effort to find there ationship between reporting
standardsand effectiveimplementation of human resource accounting.

Review of Literature

(Jamal et d., 2003) studied that, Government regul ation of financia reporting by publicly listed firms,
coupled with apunitiveregimefor viol ation of generally accepted accounting principles(GAAP), they argued
that the publiclisted companiesaredirectly responsbleto the public and Government thereforetheir transaction
should betransparent in nature. For assuring that transparency they might to adopt reporting standards.

(M. L. Bullen& Eyler,2004) Notethat Human ResourceA ccounting (HRA) involvesaccounting for
expendituresrelated to human resources as assets as opposed to traditional accounting which treatsthese
costs as expensesthat reduce profit. The IFRS emergence playsacrucial roleinthe expenditurerelated
measures. Theexpenditure rel ated with human resources must be properly accounted and clear off.

(Albu & Albu, 2012) investigated that, Internationa Financia Reporting Standards (IFRS) areareference
point for themoderni sation of accounting model sin emerging economies. Theemerging economiesfacelots
of threats as well as they posses’ immense opportunities. The organisational success depends on the conversion
of thosethreatsinto strong points. Theadoption of reporting standardsprovidesanew way to thetransparency.

(Jamal Jaarat, 2013) explored by the human resources considered asthe most important resourcein
every entity, becauseit representsthe resourcethat controlsand directsthe other resources, but at the same
timethe organi sations does not provide the needed carefulnessto theinevitable human resources. Itisthefact
that the human resourcesforceall other resourcesin the organisationin abetter way.

(Rao, 2014) gives an impression that, Accounting is crossing its boarders and devel opments of
multinational corporationssupportsthe proper treatmentsof the account ting system. Thetransparent nature
of accounting transaction can satisfy the stakehol ders of the organisation. The satisfied stakeholdersarea so
the assetsthe organi sation. Everyone push up theimportant of accounting but no one caresabout its proper
implementation. So reporting standards providesaunique natureto dl thetransactions.

Theabovediscussed literature reviews are reveal sthat human resource accounting isanew concept
and itsplay amajor roletowardsthe decision making process of the management. The proper recognition
and measurementsof transactionsand disclosure practicesare only possibletrough forma standards. Here
therelevanceof reporting standardslies.
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Objectives
1. Tostudy theconcept of human resourceaccountingin detail.
2. Tostudy theimpact of reporting standardsfor the better practice of human resource accounting.

M ethodology

The study entitled “How Important Is Reporting Standards for the better practice of Human Resource
Accounting.” is descriptive in nature. Secondary data is used for the study. Data regarding the human resource
accounting and reporting standards are collected from various published and unpublished sources.

Data Collection

Human resource accounting is an area where the importance lies on the human resourcesin the
organisation. Inthisconcept theemployeesaretreated asthe va uableresources. Thereporting standard tries
to make acomparison towards the transaction and implement atransparency. Inthis articlethe dataare
presented through three maj or headings. They areasfollows;

[.  Introductionto Human ResourceAccounting.
I1.  Human ResourceA ccounting and reporting standards: an overview
[1l.  Human ResourceAccounting and IFRS.

Human Resour ceAccounting: An Introduction: Human ResourceAccounting (HRA) isa
concept of accounting wherethe crucial e ement focusing on human beings. The stakeholders can get the
information directly from the organisation. It will creste agood imagefor the businessenterprise. Thehuman
resource accounting isamanagement tool for better decision making in order to achieve cost effective
organizationd objectives.(Kashive, 2013)

The human resource accounting always provides useful information about the human capital inthe
organisation. Thereforethe decision making process of top level managementsbecomeeasier. It canlight up
through the strengthsand weaknesses of employeesin the organisation. Human resource accounting facilitates
themanagement to evaluatethe HR policiesand practices of the organi zation. The management aimsthrough
theHR accountingisthat it would provide cost va ueinformation about acquisition, devel opments, alocation
and mai ntenance of human resources so asto achieve organisational goasintheeffectivemanner. It also can
besadthat theinformation providesby HRA enablesmanagement to control varioustypesof human resources
costsand, inturn, help improvethe profitability of the organisation.

Human Resour ceAccounting and Reporting Standar ds: An Over view: Everyoneknows
the significance of accounting but no one cares about theimportance of accounting standards. Whenwe
follow these accounting rulesthe outsiders can also understand all thetransactions. Thereporting standards
maintain dl thestakehol ders such as sharehol ders, empl oyees, Governments, creditorsand suppliersand also
customersonthesameway. Thecrucia point isthat eva uation that iswhen all the businessfollowssame
accounting rulesand regul ations then the eval uati on process become easy.

Some observations al so prevent the organisation from unauthori sed transacti ons and mal practices.
Always the company recogni sed the human resource as an intangible asset and it al o possessacertain
degree of variable cost such asexpensesincurred for training and induction programme. The human resource
accounting aways givesimportance to the organi sationa employees, they aretreated asemerging resources
anditwill hel psthe prevention of skill obsolescence, reductionsin career improvementsand employee hedlth
etc. instead from cost perspective.(Rao, 2014)

Thetheoriesof human capital are primarily depends on economic theories. Thehuman beingshereare
employeesand thelabour rules and regul ationsare a so mentioned there. Accordingly the proper education
and training to employeesimprovestheir productivity and career advancements. Thiswould attract thehuman
beingsfor work harder. It dways beneficia to both employeesaswell astheorganisation.(Danael et d., 2014)
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Human Resource Accounting and International Financial Reporting Sandards:
Without aformal standard like International Financia Reporting Standards, the business enterprises could
present and interpretsthefinancia informationinitsbest way. Thetimeva ue of money and present val ue of
money cal culationsare much easi er towardsthe standards setting. It would help the proper accounting of the
transactions.(Luecke & Garceau (2001, p. 57) showsthat thetraditional methods haveitsown limitations,
thereforethe cash flow method ismuch more better.

ThelInternationa Accounting Standards Board (1A SB takean emerging initiativefor the devel opment
of reporting standards. Prior to 2001, the International A ccounting Standards Committee (1A SC) issued
International Accounting Standards (I1AS), which were adopted initially by the IASB whenit replaced the
IASC currently thereisno fully fledged standards for human resource accounting, and it would beamajor
limitation.. Itisto prescribethe entity should carefully check whether the assets carrying amount should not be
morethantheorderingvalue..(M. Bullen& Eyler, 2010)

CONCLUSION

Thediscussonshbringinto aconclus onthat, Human ResourceAccounting (HRA) involves accounting
for the company’s management and employees as human capital that provides future benefits. It is a strongest
point to achieve cost effective organizational objectives. Whilethe IFRS do not currently have standards
requiring HRA,, it could be strongly suggests the expertsthat they are moving closer to providing more
manageabl e and effective gpproachesto accounting trestments and di scl osure practi ces. However, inrecently
the adoption of the [FRS by many multinational companies hasbeen strongly argued for materiaising these
human resources asaval uabl e asset for the organi sation. So cons deration of international reporting standards
for the better practice of human resource accounting isexpected immediately with strong foots
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